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Jimmy Buffett once sang, “Indecision may or may not be my problem”.  Have you ever had a 

conversation with someone and you ask them a question and they give you a glazed over 

stare with a rather vague response of “yes” or “no”?  Were you expecting an answer that was a 

little more in-depth than a blank stared look of yes or no?  How did it make you feel?  How did 

the rest of the conversation proceed?  Did you feel awkward?  Now let us change gears, how

do you think it makes your interviewer feel when you respond with a yes and then have a 

blank stare like a deer in headlights? 

Here is the deal, it is not ok to answer any interview question with just a “yes”, “no” or “I do 

not know”.  When you are being interviewed, it is to see if you are a fit and if you can provide 

detail about experiences.  If you are not detailed and do not have the ability to pay attention, 

then why should a company hire you?  You need to be memorable.  You do not want to be the 

person whose resume went into the trash right after the interview.   

Interview questions can be simple and should allow you to explain a reason why, in great 

detail.  Excellent interview answers allow for further in-depth conversation about a specific 

topic.  Let your light shine and display you as a person.  If you are not sure how to answer a

question,  you may also ask your interviewer to ask the question in a different way, or ask for 

further detail if you are perplexed.  It is not ok to answer a question with an “I do not know”.   

If you know an answer to the question say yes or no and explain the reason and give an 

example if possible.  As a person interviewing with a potential employer, explain your “why’s” 

and why you are the best fit for the position.  Failure to answer a question with a vague 

response will result  in you sailing off into the Port of Indecision and not getting the job.  


